Contract Updated Language
ARTICLE 5

RIGHTS AND PROCEDURES TC "ARTICLE 5  RIGHTS AND PROCEDURES" \f C \l "1" 
5.2
Association Rights TC "Association Rights" \f C \l "2" 
5.2.1
Representation. The Association and its officers shall have the right to represent the members of the bargaining unit relating to all matters enumerated under the Rodda Act. (EERA 3543.5, 3543.1, 3543.2). 
5.2.2
Use of Facilities.  The Association and its officers shall have the right of reasonable use of District facilities for the purpose of transacting Association business provided such use does not interfere with the school program or duties of unit members, and provided further, an authorized Association representative obtains advance permission from the superintendent or designee regarding the time, place and type of activity to be conducted.  A reasonable fee may be assessed for exceptional expense incurred by the District related to utilities, security, clean-up and unusual wear and damage as a result of use of the school facility by the Association. 

5.2.2.1
Bargaining unit members shall obtain permission and appropriately calendar the use of school facilities for voluntary events that do not violate the Collective Bargaining Agreement.

Articles contained elsewhere in this Agreement are not applicable for voluntary events as stated below:

Article 19.6.1
Reimbursement Privileges

Article 19.6.1.1
Reimbursement of Personal Property

Article 19.6.1.1.1
Reimbursement for Vandalized Vehicle

Article 19.6.1.2
Reimbursement Limits

Article 19.6.1.3
Reimbursement Eligibility

Article 19.6.1.4
Reimbursement Application

Article 19.6.1.5
Reimbursement, Replacement, Repair.

Article 21.4

Industrial Accident Leave

ARTICLE 9

SAFETY TC " ARTICLE 9  SAFETY" \f C \l "1" 
9.1
Safe Working Conditions TC "Safe Working Conditions" \f C \l "2" 
9.1.9 Administration shall monitor cleanliness in the instructional setting.

INTENT: A plan to provide a restroom break to unit members who are supervising students in the case of an emergency, shall be addressed in the site disaster preparedness plan.
ARTICLE 11

CLASS SIZE/CASE LOAD TC " ARTICLE 11  CLASS SIZE/CASE LOAD" \f C \l "1" 
11.1
Case Load  TC "Case Load" \f C \l "2" 
11.1.1 On the basis of a five (5) period teaching assignment TC "Comprehensive Schools" \f C \l "3" , regular day classroom teachers may be assigned a student load of 175 for the first semester of the 2008-2009 school year only and 163 for second semester 162.  The student load may be exceeded by up to six (6) percent for the first semester. Teachers at the continuation high schools and Newcomer School shall be assigned a student load not to exceed 125 based on an average class size ratio of 25:1.  At Community Day School, a teacher’s student load may not exceed 85 students based on an average class size ratio of 17:1.  
11.1.1.1
Leveling of classes shall occur within twenty (20) school days after the start of first semester.

11.1.1.2 If a teacher’s student load is 1643-1676 as approved by administration five (5) days into the second semester and/or during the remainder of the second semester, the teacher will be compensated $1,000.  If the teacher’s student load exceeds is 1686-170 as approved by administration five (5) days into the second semester and/or during the remainder of the second semester, the teacher will be compensated $2,000.  If the teacher’s student load exceeds 170 as approved by administration five (5) days into the second semester and/or during the remainder of the second semester, the teacher will be compensated $2,500.  

11.1.1.2.1   When a teacher determines that their student load exceeds 1632, they shall notify administration. If the student is not rescheduled by the end of the following work day, the teacher shall receive compensation as in 11.1.1.2.
11.1.1.3 On the basis of a five (5) period teaching assignment, physical education teachers may be assigned a student load of 2430.  In an effort to maintain a 2430 student load assignment, the District shall provide sixth period physical education staffing at the conclusion of each season of sports. At alternative schools, physical education classes shall not exceed 40 students.

11.1.1.4  Teachers who teach a combination of traditionally large and/or ninth grade reduced (20  students) classes and other classes shall have a class load for the other classes prorated at a ratio of 172/5 per class.
11.1.2
The District shall attempt to maintain a student/teacher ratio at the District alternative schools TC "Alternative Schools" \f C \l "3"  so as to provide maximum state apportionment as specified in Education Code 41711.

11.1.2.1
Teachers at continuation high schools who teach a combination of physical education and other classes shall have a class load for the other classes prorated at a ratio of 125/5 per class.

11.1.3
Counselor Case Loads  TC "Counselors" \f C \l "2"  

11.1.3.1
Counselors at the comprehensive high schools may be assigned a District-wide average caseload of 400 students.  This number shall not be exceeded by more than fifteen (15) percent.  The District-wide average includes only the comprehensive high schools.


Counselor Case Load will revert back to original 480 if funding (A.B. 1802) drops below $65.00 per student or is discontinued. (460 maximum average).   
11.1.3.2
Counselors at the continuation high schools may be assigned a District-wide average caseload of 350 students.  This number shall not be exceeded by more than fifteen (15) percent.  

11.1.3.3
The District shall maintain one (1) counselor for Adult School as long as the average daily attendance (ADA) is 500 or more students.  

11.1.4
Language, speech and hearing specialists TC "Language, Speech and Hearing Specialists" \f C \l "2" ’ caseload shall not exceed the limits established in Education Code Section 56363.3.

11.2
Class Size TC "Class Size" \f C \l "2" 
11.2.1
Student load per class shall not exceed 35 students, except as follows:

a)
Traditionally large classes.

b)
12 classes at each site may be enrolled at 36 students. For the 2008-2009 school year, the number of classes at each site that may be enrolled at 36 students may not exceed 20.
c)
Honors/AP classes may exceed 36 if the teacher agrees prior to student placement.

11.2.2
On the basis of a five (5) period teaching assignment, the minimum class size shall be twenty (20) except for a maximum of four (4) Advanced Placement (AP) classes per school site which shall have a minimum of ten (10) students.  When a class size of 20 falls below 11 it will be cancelled or combined.  There shall be a maximum of one (1) AP class of fewer than 20 students per bargaining unit member.

11.2.3  Traditionally large classes TC "Traditionally Large Classes" \f C \l "3"  shall include the following:

All Instrumental Music

All Choral Music

All auxiliary units to Marching Band

Pep Squad

All Associated Student Body Classes

Dance (Except Advanced Dance)*  

Yearbook* 

Newspaper/Journalism*  

Drama (Except Stage Crew)* 

Athletics Class

* Maximum of 40 students except upon mutual consent.

11.2.4
Student load per class at continuation high schools shall not exceed 26 except as in 11.1.1.3.  TC "Continuation Schools" \f C \l "3" 
11.2.5
Student load per class at Community Day School shall not exceed 18 except as in 11.1.1.3.  TC " Community Day School" \f C \l "3" 
11.2.6    Teachers at continuation high schools who teach a combination of physical education and other classes shall have a class load for other classes prorated at a ratio of 125/5 per class.

11.2.7
In computer lab classes TC "Computer Lab Classes" \f C \l "3" , the number of students shall not exceed the number of normally functioning student computers.

11.2.8
The maximum alternative school physical education class shall be at 40.

11.3
Ninth Grade Class-Size Reduction TC "Ninth Grade Class-Size Reduction" \f C \l "2" .  The District will participate in the State sponsored Class Size Reduction for English and one other subject.

11.4
Upon the request of the campus director and/or Association President, the site administrator shall make available all necessary information regarding master schedules, class lists, and other pertinent information regarding class size.

Any revision to this article will sunset at the end of the 2008-2009 school year.
INTENT: The ACT Site Representative may communicate with Assistant Principal of Instruction in the progress establishing teacher student loads.
ARTICLE 17

TRANSFER AND REASSIGNMENT TC " ARTICLE 17  TRANSFER AND REASSIGNMENT" \f C \l "1" 
17.1
Filling of Vacancies TC "Filling of Vacancies" \f C \l "2" 
17.1.1
The District reserves the right to make placements, assignments, reassignments and to transfer unit members pursuant to the provisions of this Article which shall apply to all unit members except as otherwise provided herein, or as limited by Article 25 of this Agreement relating to summer program and Article 22 relating to adult school teachers.  
17.2
Procedures for Assignment and Reassignment TC "Procedures for Assignment and Reassignment" \f C \l "2" .

17. 2.1
Each continuing unit member shall be given a tentative written notice no later than the close of the school year of the next year’s assignment.  New teachers shall be given written notice at the time of hiring or reasonably soon thereafter.  When possible, such notice shall specify the teaching location, grade level(s), and subject area to which the unit member will be assigned.  

17. 2.1.1
Bargaining unit members may appeal to administration for review of their teaching assignment.
17.2.1.2
A unit member shall have the right to discuss changes to their schedule with administration.  
17.2.1.3
Administration determines assignments and the master schedule.  Upon their discretion, administration shall make a reasonable effort to seek input from department chairs and/or individual members before changes are made.  
APPENDIX A TC "APPENDIX A" \f C \l "1" 
The following procedures have been developed in order to:

1.
Systematize and provide guidelines for the selection of a unit member to accept a sixth (6th) instruction period TC "Sixth Instruction Period" \f C \l "2" .

2.
Provide all certificated staff members with equal opportunity to teach a sixth (6th) period within their department.

A.
Department Lists

(1)
There shall be established at each school within the District a “Rotation List for Teaching a Sixth Instructional Period.”  There shall be one (1) such list for each department within the school.  A teacher shall be included on the list in the department he/she is currently teaching or on the list of another department of which he/she is credentialed to teach.

(2)
The initial list of teachers will be based on seniority in the District, with new teachers going to the bottom of the list in the year that they are employed.  Teachers from within a department shall have continuing priority over counselors and teachers from another department.

(3)
Each list in each school will be revised and announced by May 1st, reflecting preceding sixth (6th) period service and staff additions.  New teachers will be added to the bottom of the list after the rotation reflecting the preceding semester's service.

If a teacher declines a sixth (6th) instructional period, he/she will retain his/her position on the rotation list.  Once a teacher teaches a sixth (6th) instructional period for two (2) semesters, his/her name shall be moved to the bottom of the rotation list.
When a unit member is assigned a sixth (6th) instructional period, they shall retain that sixth (6th) instructional period for the entire year unless that sixth (6th) instructional period is closed.
Former teachers of our District, returning to the District following a break in employment, will be placed on the list as though they are teachers new to the District.  Teachers on a leave of absence, however, will retain their position on the list.

(4)
A teacher with an unsatisfactory evaluation may not teach a sixth (6th) period until they have achieved a satisfactory evaluation.

(5) A teacher who is involuntarily transferred shall be placed on the rotation list according to the date of last 6th period assignment.  
Article 22

ADULT EDUCATION TC " ARTICLE 22  ADULT EDUCATION" \f C \l "1" 
22.1 Duty Hours TC "Duty Hours" \f C \l "2" 
22.1.1
The hours may be increased by mutual consent between the unit member and his/her principal/supervisor.  Each instructional hour in the adult school will consist of a maximum of sixty (60) minutes of instruction.  

22.1.2
The District shall provide the Association with a teacher work year calendar as early as possible prior to the start of an adult school year.  Such calendar(s) shall be published to all unit members. 

22.1.3 
When funding for the corrections program is enhanced or reduced, the work year calendar for that program may be modified at the discretion of the district.

22.1.4
Instructors shall not be compensated when classes must be cancelled and are not rescheduled by the adult school teacher with the approval of the adult school principal or designee. 
22.1.5
A teacher shall be compensated at their regularly hourly rate for a Chaffey Adult School professional activity.  A teacher shall not be compensated for a professional development activity or other district activity that is not approved by the Chaffey Adult School.
22.8 Class Size

22.8.1 Class size shall not fall below 20 enrolled students to fiscally support the cost of operating a class. Classes that drop below the minimum number may only continue with the approval of the adult school principal or designee.
ARTICLE 25

SUMMER SCHOOL
25.5
Summer School Employment Procedures TC "Employment Procedures" \f C \l "2" .  The District agrees to maintain the summer school employment procedures Administrative Regulation 4120.1 (7/6/82, Revised 3/2/98, Reviewed 8/12/02) in full force and effect for the term of this agreement.  Teacher selection for classes other than regular summer school positions shall follow the interview process.

ARTICLE 26

SALARIES TC " ARTICLE 26  SALARIES" \f C \l "1" 
26.1.8
Salary Base TC "Salary Base" \f C \l "3"  and Salary Schedule.  The salary schedule minimum shall be $41,329 effective July 1, 2007  The salary schedule minimum beginning July 1, 2007 2008 shall reflect no the 4.25% change increase for 2007-2008-2009.
INTENT: By mutual agreement, this article can be reopened if additional unanticipated funding increases should occur.
