ACT CONTRACT REVISION SUMMARY
2010-2013 Contract 
By mutual agreement, a search and replace has taken place in the entire contract for the terms below.  Each instance may not be reflected in the summery below.

Student becomes Pupil

Consulting Teacher becomes Support Provider

Library Media Techer becomes Teacher Librarian

Regular Education becomes General Education
ARTICLE 1 - AGREEMENT TC "ARTICLE 1  AGREEMENT" \f C \l "1" 


1.1
Except as otherwise provided herein, this Agreement shall remain in full force and effect through June 30, 20130 and thereafter shall continue in effect year-to-year until modified or amended, through negotiations, by one of the parties notifying the other, in writing, no later than March 15 of its intended revision.
ARTICLE 2 RECOGNITION TC "ARTICLE 2  RECOGNITION" \f C \l "1"  - No Changes
ARTICLE 3 - DEFINITIONS
3.20
“Immediate Supervisor” means the unit member’s administrator, employed by the District who has direct responsibility for supervising the unit member.   “Immediate Supervisor” is the lowest level administrator having immediate jurisdiction over the grievant and who has been designated by the District to resolve adjust grievances.
ARTICLE 4 - NEGOTIATION PROCEDURES - No Changes  TC "ARTICLE 4  NEGOTIATION PROCEDURES" \f C \l "1" 
ARTICLE 5 - RIGHTS AND PROCEDURES TC "ARTICLE 5  RIGHTS AND PROCEDURES" \f C \l "1" 
5.14
Grading/Progress Reports TC "Grading/Progress Reports" \f C \l "2" 
5.14.1 Grading/Progress Reports for 9-12 grade levels shall be two (2) grading periods for all students at approximately the 9th and 18th weeks of each semester.  Two (2) progress reports at approximately the 5th and 14th weeks of each semester will be required for all students who:

a)
are earning less than a C grade

b)
are in danger of failing

c)
have dropped two or more grade levels

Teachers are encouraged, but not required, shall have the option to grade all students at progress reporting time.

ARTICLE 6 - GRIEVANCE PROCEDURE - No Changes  TC " ARTICLE 6  GRIEVANCE PROCEDURE" \f C \l "1" 
ARTICLE 7 - ORGANIZATIONAL SECURITY - No Changes

ARTICLE 8 - MANAGEMENT PROPOSALS - No Changes

ARTICLE 9 - SAFETY TC " ARTICLE 9  SAFETY" \f C \l "1" 
9.1
Safe Working Conditions TC "Safe Working Conditions" \f C \l "2" 
9.1.2
Upon written notification, the District shall make every effort to eliminate or correct any unsafe, or hazardous condition, or harassment.

9.3.2
The unit member shall notify the parent in a timely manner and participate in any subsequent parent conference.  The principal or designee shall facilitate in carrying out this obligation of the unit member including sending of notices to parents or guardians and the scheduling of meetings at mutually acceptable times.  The principal or designee shall attend the conference if the unit member or parent requests. 

9.5
Bargaining unit members may, but are not required to allow the a suspended pupil to complete any assignments and to take or tests missed during the period of suspension.
ARTICLE 10 - HOURS AND ADJUNCT DUTIES
10.5
Work Load/Adjunct Duties TC "Work Load/Adjunct Duties" \f C \l "2" 
10.5.1 Number of Periods TC "Number of Periods" \f C \l "3" .  The number of periods assigned each full-time unit member who is assigned to the classroom at a comprehensive high school shall be six (6). Five (5) of these shall be instructional periods and one (1) period shall be for preparation and shall be free of any assigned activities, except for IEP activities, meetings with supervisors regarding evaluation observations, parent conferences, and classroom substitution as in 10.5.4.  The number of periods assigned each full-time unit member who is assigned to the classroom at a continuation high school shall be eight (8).  Five (5) of these shall be instructional periods, two (2) periods shall be for preparation and shall be free of any assigned activities, except for IEP activities, meetings with supervisors regarding evaluation observations, parent conferences, and classroom substitution as in 10.5.4, and one (1) period will be defined through a collaborative process with input from teachers and administrators. An advisement session will be conducted daily during each session 
10.5.6
Adjunct Professional Duties TC "Adjunct Professional Duties" \f C \l "3" .  Unit members (including part-time unit members) are required to perform necessary professional adjunct duties.  
10.5.6.1 Unit members who are assigned to the classroom are required to do adjunct duties that include but are not limited to lesson planning, program development, instructional material preparation, paper grading, parent conferences and communications, and student advisement.  These duties also include providing instruction, supervision, and direction for aides assigned to the teacher during direct teaching periods. (Education Code 54482)
10.5.6.2 Non-Classroom Duties TC "Non-Classroom Duties" \f C \l "3" .  Unit members (including part-time unit members) may be are required to attend school-wide staff meetings, department meetings, staff development/collaboration/house/academy meetings as in 10.5.6.4, one back-to-school, report card, or open house night.  Unit members (including part-time unit members) may be required to attend professional growth activities; staff development meetings, and to participate in necessary student supervision or work assignments.

10.5.6.3.2
Unit members at continuation schools, Community Day and Newcomer School may be required to attend up to two back-to-school, report card or open house nights.

10.5.6.4.2
The Association campus director shall be granted a minimum of 15 minutes at the conclusion of regular faculty meetings for Association business announcements when needed.

10.5.6.5
Back-to-School Nights TC "Back-to-School Nights" \f C \l "3" .  A minimum day of 240 minutes shall be held the day of the required back-to-school, report card or open house night, unless the site Principal and Campus Director agree it should be held the day after, and the following day is not a scheduled shortened pupil day. Staff Development/Collaboration day.  Back-to-school, report card or open house night shall not exceed three (3) hours per event. 

10.5.6.6.2
Assignment Categories TC "Assignment Categories" \f C \l "3"  

	Non-Paid Sports Categories
	Paid Sports Categories

(Rate $30.00 per paid event)

	Wrestling – Supervision
	Timer


10.6
Work Year TC "Work Year." \f C \l "2"  

10.6.1
The duty days for regular day employees shall be as follows:
10.6.1.1
One hundred seventy-five seven (1757) instructional days plus one (1) non-instructional work days prior to the school year for a total of one-hundred seventy-six eight (1768) work days.  Mandatory meetings shall take no more than three (3) hours on the non-instructional day.

10.6.1.2
Counselor’s work year shall be one hundred-eighty-six eight (1868) work days.  Five (5) consecutive work days will be scheduled in August within the eight (8) days prior to the first non-instructional day and five (5) consecutive per diem days will be scheduled in June within the seven (7) days of the conclusion of the school year. The above-mentioned work days shall be scheduled by site administration.  The additional work days shall be scheduled no later than May 15th 31st. 

10.6.1.3
Psychologist’s work year shall be one hundred-eighty-six eight (1868) work days.  Five (5) consecutive work days will be scheduled in August prior to the first non-instructional day and five (5) per diem work days will be scheduled in June within the seven (7) days of the conclusion of the school year.  The above-mentioned work days shall be scheduled by site administration.  The additional work days shall be scheduled no later than May 15th 31st. 

ARTICLE 11 - CLASS SIZE/CASE LOAD
11.1
Case Load  TC "Case Load" \f C \l "2" 
11.1
Case Load  TC "Case Load" \f C \l "2" 
11.1.1 On the basis of a five (5) period teaching assignment TC "Comprehensive Schools" \f C \l "3" , regular day classroom teachers may be assigned a pupil load of 180 183 for the first semester and 174 171 for second semester.  Teachers at the continuation high schools and Newcomer program School shall be assigned a pupil load not to exceed 125 (not including Advisement) based on an average class size ratio of 25:1.  

11.1.1.1
Leveling of classes shall occur within twenty (20) school days after the start of first semester.

11.1.1.2 If a teacher’s pupil load is 175-178 172-175 as approved by administration five (5) days into the second semester and/or during the remainder of the second semester, the teacher will be compensated $1,000.  If the teacher’s pupil load is 179-181 176-178 as approved by administration five (5) days into the second semester and/or during the remainder of the second semester, the teacher will be compensated $2,000.  If the teacher’s pupil load exceeds 181 178 as approved by administration five (5) days into the second semester and/or during the remainder of the second semester, the teacher will be compensated $2,500.  

11.1.1.2.1   When a teacher determines that their pupil load exceeds 174 171, they shall notify administration. If the pupil is not rescheduled by the end of the following work day, the teacher shall receive compensation as in 11.1.1.2.
11.1.1.3 On the basis of a five (5) period teaching assignment, physical education teachers may be assigned a pupil load of  251 248.  At alternative schools, physical education classes shall not exceed 40 pupils.

11.1.1.4  Teachers who teach a combination of traditionally large and/or ninth grade reduced classes and other classes shall have a class load for the other classes prorated at a ratio of 180 183/5 per class.

11.1.5
Advisement case load at the continuation school will not exceed 32 students. 

11.3
Ninth Grade Class-Size Reduction TC "Ninth Grade Class-Size Reduction" \f C \l "2" .  The District will staff 9th grade English classes at a school-wide average of 28 students to 1 teacher. 

11.34
Upon the request of the campus director and/or Association President, the site administrator shall make available all necessary information regarding master schedules, class lists, and other pertinent information regarding class size.

ARTICLE 12 - OTHER DUTY ASSIGNMENTS TC " ARTICLE 12  OTHER DUTY ASSIGNMENTS" \f C \l "1" 
12.1 Nurses, Teacher Librarians Library Media Teachers, Psychologists
12.1.2 Teacher Librarian Library Media Teachers 
12.1.2.1
The District shall assign at least one (1) half full-time teacher librarian library media teacher to the library at each comprehensive high school.

12.10
Other Duty Position Announcements - Bargaining Unit Members at each school site shall be notified by District e-mail with a five (5) day application period when positions listed herein become available.  Unit members shall be given preferential consideration in filling extra duty position, when qualifications are essentially equal. The ACT Campus Director will be involved in interviews for open instructional positions.
ARTICLE 13 - DISCIPLINE TC "Article 13  DISCIPLINE" \f C \l "1"   - No Changes
ARTICLE 14 -STAFF DEVELOPMENT  - No Changes 
ARTICLE 15 - EVALUATION TC " ARTICLE 15  EVALUATION" \f C \l "1" 
 TC " ARTICLE 14  STAFF DEVELOPMENT" \f C \l "1" 
15.1.12
Unit TC "Evaluation Standards (CSTP)" \f C \l "3"  members shall be evaluated on the following six (6) California Standards for the Teaching Profession: 

1.
Engaging and Supporting All Students In Learning.

2.
Creating and Maintaining Effective Environments for Student Learning.

3.
Understanding and Organizing Subject Matter for Student Learning.

4.
Planning Instruction and Designing Learning Experiences for All Students.

5.
Assessing Students For Learning.

6.
Developing as a Professional Educator.

15.1.12.1
The evaluation of first-year temporary and probationary unit members shall focus on two (2) standards (as numbered above):

2.
Creating and Maintaining Effective Environments for Student Learning;. 

4.
Planning Instruction and Designing Learning Experiences for All Students. Plan Instruction and Design Learning Experiences for all Students.

15.1.12.2
The evaluation of second-year temporary and probationary unit members shall focus on three (3) standards (as numbered above):

1.
Engaging and Supporting All Students In Learning.

3.
Understanding and Organizing Subject Matter for Student Learning.

5.
Assessing Students For Learning. 

ARTICLE 16 - PEER ASSISTANCE AND REVIEW TC " ARTICLE 16  PEER ASSISTANCE AND REVIEW" \f C \l "1" 
 TC "Nurses, Teacher Librarians, Psychologists" \f C \l "2" 
16.1
Peer TC "PAT Program" \f C \l "2"  Assistance for Teachers Program (PAT) Including Review

The Peer Assistance for Teachers (PAT) program is a collaborative effort between the Chaffey Joint Union High School District and Associated Chaffey Teachers (ACT).  It is the vision of the District and ACT to develop and retain high-quality professional teachers who have the ability to maximize student potential and learning.

Therefore, the parties agree to provide a program that improves the quality of instruction through expanded and improved professional development and peer assistance.  Teachers in the program are viewed as having the potential to be high quality professional educators who deserve the best resources available in the interest of meeting District standards.

The PAT program provides support providers consulting teachers who have had substantial recent experience in classroom instruction and demonstrate exemplary teaching ability.  They will provide assistance for all first and some second year teachers and others who are having difficulty and in need of help.  The PAT Program encompasses several assistance programs:

· The Beginning Teacher Support and Assessment (BTSA) Induction Program for qualified first and second year beginning teachers and qualified out-of-state teachers.

· Induction Fully credentialed teachers new to the District and/or the profession
· Interns

· Volunteer assistance programs for experienced teachers who request help

· Self-Referred Teachers

· Peer Assistance and Review Program (PAR) for permanent teachers who receive an unsatisfactory final evaluation

16.1.1
PAT Joint Panel TC "Joint Panel" \f C \l "2" 
The Joint Panel is charged with the following authority and responsibilities:  

· Directs the management and oversees the implementation of the PAT program

· Meets with support providers consulting teachers quarterly to receive reports

· Evaluates the PAT program

· Evaluates referrals for intervention

· Develops the Program Budget

· Interviews and selects the support providers consulting teachers
· Monitors the effectiveness of the PAT program

· Develops a format for support providers consulting teachers’ final report

· Approves modifications to the PAT program prior to submission to the State for approval

· Makes recommendations to the Board of Trustees regarding the Referred Teachers in the program and provides names of teachers who are not able to demonstrate satisfactory improvement

· Approves the professional development and training programs for support providers consulting teachers and beginning teachers in the program

· Annually determines training needs for Joint Panel members

· Approves trainers and/or training providers for the support providers consulting teachers
· Determines number of voluntary participants and their needs annually

· Schedules the assignment(s) of the support providers consulting teachers
· Approves all forms related to the program including application forms, report forms, etc.

16.3
Support Providers Consulting Teachers  TC "Support Providers" \f C \l "2" 
16.4 Teachers In The Program TC "Teachers In The Program" \f C \l "2" 
Based on available funding and desire to maintain a 1:16 ratio between support providers consulting teachers and teachers in the program, the Joint Panel will annually select participants for the program from the following tiers:  

A)
Teachers who shall be admitted to the PAT program are:

· Beginning teachers

· Referred teachers

· BTSA qualified teachers or qualified out-of-state teachers

· Induction teachers Fully credentialed teachers new to the District and/or the profession

· Intern

16.5.1
Beginning Teachers TC "Beginning Teachers" \f C \l "3" 
All preliminary credentialed teachers will participate in the BTSA program for the purpose of clearing their credential. first and second year credentialed teachers will participate in the BTSA program for the purpose of professional development and peer assistance. The PAT program will may also include interns, out-of-state teachers and those new to the profession teachers who are not credentialed but are authorized under emergency permits. The PAT program shall be the primary provider of assistance and support to beginning teachers who possess a preliminary credential or intern permit, a pre-intern certificate, or an emergency permit. 

16.5.3
Self-Referred Teachers TC "Self-Referred Teachers" \f C \l "3" 
A self-referred teacher is a teacher with permanent status whose most recent evaluation is satisfactory and who volunteers to participate in the Peer Assistance and Review Program.  The self-referred teacher shall be provided with peer assistance in those areas that are mutually agreed to by the self-referred and support provider consulting teacher.  The self-referral program is a one (1) semester program with reapplication required each semester. If the self-referred teacher participates in the program less than one (1) semester, he/she Participants must notify the Joint Panel and support provider of the intent to participate in the program less than (1) one semester. that he/she intends an early exit.
A self-referred participant may request the Joint Panel to assign a support provider consulting teacher to provide peer assistance.  The support provider consulting teacher shall play no role in the evaluation of the teacher performance of the self-referred or the volunteer participant. All communication between the support provider consulting teacher and the self-referred shall be confidential; and without the written consent of the self-referred participant, shall not be shared with others, including the site principal, the evaluator, or the Joint Panel.  
The participant will work collaboratively with the support provider in the development of an assistance plan based on the California Standards for the Teaching Profession. This plan will include goals, classroom observation and pre and post observation conferencing and reflection.  The Joint Panel will consult the support provider and the Program Director regarding participant re-application based on the progress toward achievement of established goals.  

16.6
Status Reports and Evaluations TC "Status Reports and Evaluations" \f C \l "2" 
The Peer Assistance for Teachers program is designed primarily to provide assistance, feedback and support for beginning and experienced teachers.  The assessment aspect of the PAT program exists to ascertain and assess the impact of the program on teachers as professional educators, classroom instruction and student achievement.  whether or not the teacher is making good progress in relation to the teacher’s identified needs and the goals of the program.
The PAT program assessments and the District evaluations are completely separate and distinct processes.  Information received through consultation with a support provider consulting teacher is not to be used by a principal in completing a teacher’s evaluation.  In order to promote the highest levels of trust, observation data and discussion between the teacher and the support provider consulting teacher shall remain confidential.  Principals will evaluate teachers consistent with District policies and the Collective Bargaining Agreement.

The Joint Panel is updated at regular intervals on the progress being made by teachers.  When a teacher exits the program, a summary report is completed by the support provider consulting teacher and is submitted for review by the Joint Panel.  This report shall be deemed without prejudice and will include the following information:

· Date the teacher began in the program

· Hours of observations

· Issues addressed

· Feedback provided

· Date the teacher exited the program

The Joint Panel will provide appropriate information to the teacher and the site principal relating to beginning, induction, intern, volunteer, self-referred, BTSA, and referred teachers.

The support provider's consulting teacher’s final report shall be submitted to and discussed with the referred teacher to receive his or her input and signature before it is submitted to the Joint Panel.  The referred teacher shall have the right to submit a written response within twenty (20) work days and have it attached to the final report.  The referred teacher shall also have the right to request a meeting with the Joint Panel and to be represented at this meeting by the Association representative of his or her choice.

The results of the referred teacher’s participation in the PAT program shall be made available for placement in his or her personnel file and may be used in the evaluation of the referred teacher.  Timelines will be determined by the Evaluation Policy in the Collective Bargaining Agreement.  
The Joint Panel is also updated at regular intervals on the level of program participation and the overall progress of the program.  The Joint Panel is also involved in the development and assessment of program activities and events as they relate to program standards.  The Joint Panel makes recommendations based on participant feedback regarding the effectiveness of program sponsored workshops and the quality and relevance of professional development providers.

16.7.4
Support Provider Consulting Teachers TC "Support Providers" \f C \l "3" :

16.7.4.1
Shall have a 1768 day work year and, in addition, must be available for training and in-service during the summer for up to a maximum of twelve (12) work days.  Support providers consulting teachers may need to complete additional work days for which they shall receive pay determined by the Staff Development Pay Formula.  

16.7.6
Teachers in the Program TC "Teachers in the Program" \f C \l "3" 
16.7.6.1
Teachers in the PAT Program are required to attend up to three (3) work days of orientation to the Peer Assistance for Teachers program prior to the beginning of the school year.  The teachers shall receive pay for these work days to be determined by the Staff Development Pay Formula.  
ARTICLE 17 - TRANSFER AND REASSIGNMENT - No Changes
ARTICLE 18 - DEPARTMENT CHAIRS TC " ARTICLE 18  DEPARTMENT CHAIRS" \f C \l "1"  (LEADERSHIP) 

18.4
Selection of Department Chair Leadership Members TC "Selection of Department Chair Leadership Members" \f C \l "2" 
18.4.1
The department chairperson will be elected by the end of the third week of April May every two (2) years.  The principal; however, working with the site representative of the Association, shall conduct the election.  

ARTICLE 19 – HEALTH AND WELFARE BENEFITS
19.1 Group Insurance Plans TC "Group Insurance Plans" \f C \l "2" 
The District shall provide for regular day employees and their dependents medical, dental, prescription, and vision insurance provided by carriers selected by the District Insurance Committee to which ACT shall appoint representatives.  Verification of eligible dependents is required at the time of enrollment. Verification of eligible dependents shall include marriage certificates, birth certificates and educational enrollment documents. The District will provide medical coverage for the domestic partner of an employee effective at the time District insurance carriers make it available at no increased cost with certification of the Declaration of Domestic Partnership.  Summer program employees shall not be eligible for these benefits.  Adult school unit members shall be entitled to the same health and welfare benefits as provided by existing District procedures.
19.1.2
Dental Plan TC "Dental Plan" \f C \l "3" 
19.1.2.1
The maximum dental coverage will be two-thousand dollars ($2,000) per year, and will include two (2) four (4) prophy treatments per twelve (12) months.  The maximum orthodontia coverage shall be one-thousand two hundred dollars ($1,200).  

19.4
Tuberculosis Examination TC "Tuberculosis Examination" \f C \l "2"  

19.4.1
When a unit member is required to undergo a tuberculosis examination, such examination shall be at District expense based on whatever fee may be established by the San Bernardino County Health Department.  Unit members shall provide proof of TB clearance in the intervals as prescribed by Education Code 49406. Such examination shall be required every four years and when reasonable cause is present as determined by the superintendent, at any time in the intervening period.  Both parties agree to continue working on improving this process.  

ARTICLE 20 – RETIREMENT – No Changes
ARTICLE 21 – LEAVES – No Changes

ARTICLE 22 – ADULT EDUCATION

22.4.3.1 Intercoms and television cameras used for communications and monitoring safety conditions shall not be used for the purposes of evaluation, discipline, or discharge of unit members except as required by law.
ARTICLE 23 - REDUCTION IN FORCE – No Changes
ARTICLE 24 - INTERNS TC " ARTICLE 24  INTERNS" \f C \l "1"  WITH THREE (3) OR MORE YEARS EXPERIENCE – No Changes

ARTICLE 25 - SUMMER SCHOOL TC " ARTICLE 25  SUMMER SCHOOL" \f C \l "1" 
25.10 On-line Instruction
25.10.1 At the District’s discretion, on-line courses may be offered in place of, or in addition to, regular summer program courses. 

25.10.2 Salary for on-line courses shall be paid at the hourly rate of pay.

25.10.3 Unit members who teach an on-line course, must have a valid credential, meet HQT certification and demonstrate proficiency in web-based instruction and assessment. 

25.10.4 Unit members who teach a three (3) hours per day summer assignment in an on-line format will retain their position on the rotation list until completion of two on-line course summer assignments.  

ARTICLE 26 – SALARIES
26.1.2.8
Any employee restricted to step advancement on the salary schedule based on the Collective Bargaining Agreement in excess of one year will only be granted one step when the requirement is met regardless of experience.

26.1.8
Salary Base TC "Salary Base" \f C \l "3"  and Salary Schedule.  The salary schedule minimum shall be $ (TBD-Salary Schedule Update in Progress and will reflect a 176 day teacher work year.) effective July 1, 2010.
26.1.9
Additional Compensation and Benefit
26.1.9.3
Compensation for Staff Development TC "Compensation for Staff Development" \f C \l "3" .  Certificated staff shall be compensated for participation in voluntary staff development activities determined by the following formula:  
Placement on the Certificated Salary Schedule:

   Pay per day = -------------------------------  x.85


         1768
26.1.9.4
Sixth (6th) Teaching Period TC "Extra Teaching Period" \f C \l "3" .  Regular day employees, voluntarily assigned to an sixth (6th) teaching period on a regular and continuing basis shall be compensated for such teaching at one-fifth (1/5) of the teacher’s daily rate.  Daily rate shall be determined by the following formula: 

Current Contract Salary

----------------------------- = Per Diem Rate
1768 

(Number of days in the current work year as defined in 10.6.1.1 of this Agreement)

26.1.9.5
Part-time Regular Day Employees Pay Formula TC "Part-time Regular Day Employees Pay Formula" \f C \l "3" .  Part-time regular day employees assigned to teach on a part-time basis shall be compensated for such teaching at one-fifth (1/5) of the teacher daily rate times the number of periods assigned.  Daily rate shall be determined by the following formula:  
Contract Placement x Periods Assigned x 1/5

--------------------------------------------- = Daily Rate

1768
26.1.9.9
Other Duty Assignments Pay Codes TC "Other Duty Assignments Pay Codes" \f C \l "3" *  

	Other Duty Assignment Stipends
	
	Fixed Stipend
	

	
	
	
	

	Academic Decathlon (no Academic Dec. class)
	
	$3,500.00
	

	Academic Decathlon (with Academic Dec. class)
	
	$2,500.00
	

	Academy Advisor (no release time)
	
	$3,000.00
	

	Academy Advisor (with release, 1 period)
	
	$2,000.00
	

	ASSETS Advisor (no release time)
	
	$3,500.00
	

	ASSETS Advisor (with release, 1 period)
	
	$2,500.00
	

	ASSETS Advisor (with release, 2 periods)
	
	$2,000.00
	

	ASSETS Advisor (with release, 3 periods)
	
	$1,500.00
	

	Assistant Band Director
	
	$1,500.00
	

	Assistant Director of Activities (as determined by principal)
	
	$2,000.00
	

	Assistant Pep Squad (as determined by principal)
	
	$1,500.00
	

	AVID Advisor 1-5 sections (one stipend per school)
	
	$   500.00
	

	AVID Advisor 6 -10 sections (one stipend per school)
	
	$1,000.00
	

	AVID Advisor 11 or more sections (one stipend per school)
	
	$1,500.00
	

	Band Director
	
	$4,500.00
	

	Choral Director
	
	$2,500.00
	

	Dance**
	
	$   250.00
	

	DAT Coordinator* (Title IV Funds eliminated)
	
	$1,300.00
	

	Director of Activities (with release, 2 periods)
	
	$4,500.00
	

	Director of Athletics (with release, 2 periods)
	
	$4,750.00
	

	Dramatics**
	
	$   250.00
	

	EIA/LEP Advisor (no release time)
	
	$3,500.00
	

	EIA/LEP Advisor (with release, 1 period)
	
	$2,500.00
	

	EIA/LEP Advisor (with release, 2 periods)
	
	$2,000.00
	

	EIA/LEP Advisor (with release, 3 periods)
	
	$1,500.00
	

	Drill Team
	
	$2,500.00
	

	Focus Lesson Facilitator
	
	$2,500.00
	

	G.A.T.E. Advisor (no release time)
	
	$3,500.00
	

	G.A.T.E. Advisor (with release, 1 period)***
	
	$2,500.00
	

	House Advisor (no release time)
	
	$3,000.00
	

	House Advisor (with release time)
	
	$2,000.00
	

	Intramural Recreation Facilitator (per semester)
	
	$1,500.00
	

	Link Crew
	
	$1,000.00
	

	Mock Trial (per semester)
	
	$   750.00
	

	Newspaper
	
	$1,500.00
	

	Orchestra Director
	
	$   850.00
	

	Pep Squad   
	
	$3,500.00
	

	Renaissance Advisor (no release time)
	
	$4,000.00
	

	Renaissance Advisor (with release, 1 period)
	
	$3,000.00
	

	SLC Advisor (no release time)
	
	$3,500.00
	

	SLC Advisor (with release, 1 period)
	
	$2,500.00
	

	Special Education Advisor (with release, 2 periods)
	
	$4,500.00
	

	Speech and Debate (per semester)
	
	$1,000.00
	

	Title I Advisor (no release time)
	
	$3,500.00
	

	Title I Advisor (with release, 1 period)
	
	$2,500.00
	

	Title I Advisor (with release, 2 periods)
	
	$2,000.00
	

	Title I Advisor (with release, 3 periods)
	
	$1,500.00
	

	Title I Subject Area Advisor (no release time)
	
	$3,000.00
	

	Title I Subject Area Advisor (with release time)
	
	$2,000.00
	

	Title III Advisor (no release time)
	
	$3,500.00
	

	Title III Advisor (with release, 1 period)
	
	$2,500.00
	

	Title III Advisor (with release, 2 periods)
	
	$2,000.00
	

	Title III Advisor (with release, 3 periods)
	
	$1,500.00
	

	"Too Good for Drugs" Facilitator*,****
	
	$   225.00
	

	WASC Site Leader (1 period release during semester before and semester of the visit)
	
	$3,000.00
	

	Yearbook
	
	$1,500.00
	

	
	
	
	

	*Fixed stipend:  not to exceed grant 
	
	
	

	**Per week for time outside the classroom as determined and 

pre-approved by principal
	
	
	

	***Must meet contract requirements
	
	
	

	****Per grade level (9th and 10th)
	
	
	


26.1.10
Salary Schedule-Counselors TC "Counselors" \f C \l "3"    

26.1.10.1
Compensation for counselors hired for the 2004-05 school year and thereafter shall be based on their placement on the Certificated Salary Schedule plus a stipend of seven (7) percent of the individual’s placement on the Certificated Salary Schedule. The first one hundred eighty-one three (1813) work days worked are paid at their placement on the salary schedule, plus stipend.  The additional five (5) work days shall be paid at per diem of their placement on the salary schedule.

26.1.10.2
Compensation for counselors hired before the 2004-05 school year will continue to move on the certificated salary schedule as warranted.  However, their stipend will be frozen at their individual 2003-04 level.  It will continue at that rate until seven (7) percent of their individual cell is greater than their current stipend.  At that point they will continue on the certificated salary schedule, plus seven (7) percent.  The first one hundred eighty-one (1813) work days worked are paid at their placement on the salary schedule, plus stipend.  The additional five (5) work days shall be paid at per diem of their placement on the salary schedule.

26.1.11
Salary Schedule-Psychologists TC "Psychologists" \f C \l "3"   

26.1.11.1
Compensation for psychologists shall be based on their placement on the Certificated Salary Schedule plus a stipend of eleven (11) percent of the individual’s placement on the Certificated Salary Schedule Article.  The first one hundred eighty- eighty-one three (1813) work days worked are paid at their placement on the salary schedule, plus stipend.  The additional five (5) work days shall be paid at per diem of their placement on the salary schedule.

26.1.13
Adult Education Teachers TC "Adult Education Teachers" \f C \l "3" 
26.1.13.1
Unit members assigned to teach in the adult school shall be compensated for such teaching at an hourly rate determined by the application of the following formula:  

Class A, Step 1 x 1.04 x 1/6     =    Hourly Rate

1702
26.1.14
Home Teaching TC "Home Teaching" \f C \l "3"  Rate.  The home teacher rate shall be as follows: 

Base Salary, Step 1, Class A x 1/5
1757
26.1.15
Summer School Salaries TC "Summer Salaries" \f C \l "3" 
26.1.15.2
Valley View summer school summer tutorial rate shall be $41.33 Class A Step 1 x .001.
26.1.16
Tenth Grade Counseling

Unit members assigned on a voluntary basis for tenth grade counseling TC "Tenth Grade Counseling" \f C \l "3"  during the school year and after the school day, shall be compensated on an hourly rate determined by the following formula:    

Contract Placement

Hourly Rate =------------------------------ x .80

7.25 x 1768 
26.1.20 Before and After-School Programs
26.1.20.1 The hourly rate for before and after-school programs shall be $41.33 per hour. class A Step 1 x .001. 

ARTICLE 27 - SPECIAL EDUCATION
27.10.4
If a teacher/unit member disagrees with the range of supports and services recommended by the IEP, that teacher/unit member may request a meeting with an administrator and/or parent to determine more appropriate supports and services for the pupil.  

27.10.4.1
The teacher/unit member is required to provide the accommodations written into the IEP until the IEP is revised.

 TC "Additional Compensation and Benefits" \f C \l "3" 
27.12
Special Education Inclusion

27.12.2
If the number of special education pupils exceeds one-third (1/3) of the total class size assigned to a full inclusion class, a special education teacher or an instructional assistant will be assigned to the classroom with the teacher's approval. at the teachers request.  The District will make every effort to ensure that classes are balanced to limit the number of classes that exceed one-third (1/3) of the total class size.
ARTICLE 28 – CONSULTATION – No Change

ARTICLE 29 - TEACHER INDUCTION – No Change
ARTICLE 30 - TECHNOLOGY AND RELATED CONTRACT PROVISIONS
The District and Association direct the Technology Committee to review the purpose and structure of the committee and make recommendations for necessary revisions.
APPENDIX F – BENEFIT COSTS FOR ADULT EDUCATION TEACHERS
Benefit costs for the 2010-2011 school year are not currently available.  They will be included in the contract update as soon as they become available.

Page 12 of 12

