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As winter break approaches, we wait for the December 15 update from the 

state on the condition of current year revenues. The current budget was built 

on projections for increased revenue, which did not materialize at the rate 

necessary to meet revenue projections.  Current information, though, is only 

based on revenue for the first quarter of the year, and there are some small 

encouraging signs that the rest of the year may be somewhat better. Even the 

December 15 report will be built on revenue from the first half of the year and 

projections for the second half. It won‟t be all hard data, so it‟s possible that 

any cuts necessary to deal with revenue deficiencies could be put off until the 

next budget year. 

Governor Brown has released his proposal for public employee pension reform, 

which includes several provisions that are already incorporated into STRS rules: 

prohibiting retroactive pension increases, prohibiting pension holidays, and 

limits on post retirement earnings, prohibition on pension spiking. His proposal 

for increasing the retirement age to 67 does not seem to make much sense for 

teachers. His proposal also included the disclaimer “as legally permissible,” 

which would allude to some of the provisions for STRS already included in Ed 

Code. 

There has been a change in election law to limit the inclusion of propositions to 

November elections, but there are a couple of propositions in the works that 

we may have to end up fighting in November of 2012. Maybe we can take a 

lesson from Ohio, where workers were able to have a referendum on the anti-

collective bargaining law that the legislature and governor passed and were 

able to overturn it. CTA supported Ohio workers by sending some of our field 

staff, including our own staff person, Phyllis Peters, to help get out the vote. 

Congratulations, Ohio! 

I hope your first semester has been successful and rewarding and that you will 

have a wonderful winter break. 

                                                                                                           Jan 
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Author Refutes Christie’s Logic in Linking Teacher Evaluations With Student Performance. 

In a column in the Newark (NJ) Star-Ledger (9/16, 235K), Bob Braun writes about New Jersey Gov. Chris Christie‟s 

promotion of his “plans for education overhaul, including the use of student test scores to evaluate teachers,” juxtaposed 

with the release of “Uneducated Guesses” by Howard Wainer of the Wharton School at the University of Pennsylvania. The 

book, Braun writes, “raises significant questions about the premise on which much of Christie‟s crusade is based – using 

student test scores to evaluate teachers.” Wainer “is no anti-test ideologue, no apologist for teacher unions. Much the 

opposite: For many years, he was principal research scientist at the Educational Testing Service, the people who brought 

us the SAT and Advanced Placement tests. He believes in tests.” However, he argues that there is no evidence that tying 

such tests to teacher evaluations is valid. 

 

 

 

On the Job 

Tennessee Papers Call On Legislators To Revise RTTT Teacher Evaluations. 

An editorial in the Murfreesboro Daily News Journal (10/17) encourages Tennessee legislators to pay heed to complaints 

from state teachers about the new teacher evaluation process which the state set up “when it applied for federal Race 

to the Top funds. The state received $501 million, but as part of the grant application the state‟s teachers union agreed to 

have student achievement scores to be used in teacher evaluations, in addition to more classroom visits by an 

administrator or certified evaluator. This appears to be a case of doing just about anything to get the money.” Teachers 

are reporting the evaluation process to be “too stressful and too time-consuming. That‟s because administrators are 

supposed to conduct four classroom observations of tenured teachers annually, two announced and two unannounced, 

to determine how well teachers are meeting a checklist of state teaching methods.” 

       The Tennessean (10/17) also runs an editorial on this issue, noting that among the “dizzying” number of reforms the 

state has implemented in its push for Race to the Top funding, the issue of teacher evaluations may be RTTT‟s “first gut 

check,” adding that “School boards, principals and teachers all are complaining about the new evaluation system, 

which, among other things, assigns a numerical score of 1 to 5 that largely determines whether a teacher receives tenure. 

Teachers have begun to spend less time with students, as they linger over lesson plans to make sure they satisfy a three-

page checklist used to rate the teacher. And administrators feel hard-pressed to schedule six classroom observations of 

each teacher they supervise. 

 

 

Michigan School “Flips” Homework, Sees Positive Results. 
 

The Detroit Free Press (10/24, Higgins) reports on the success that 

Clintondale High School in Clinton Township, Michigan, is seeing 

in increasing academic performance and decreasing discipline 

problems using “a novel program that literally „flips‟ around 

instruction: Students watch short online videos of lessons at 

home and do homework in class with their teacher‟s help. 

„Flipping‟ is a radical change gaining steam across the nation, 

with the Clinton Township high school the first in the country to 

try it school-wide,” according to Principal Greg Green. “The 

early success has sparked interest, with Green lately lecturing to 

often packed rooms at education conferences.” 

 

 

 California Conference Explores Best Classroom Technology Concepts. 
 

The Miami Herald (10/4, Pecenti) reports that the technology currently exists to allow teachers to customize lesson plans 

to students‟ individual abilities and to spend “less time grading papers and more time interacting one-on-one with 

students who are struggling-or who need to move ahead faster.” Moreover, “real-time data on student progress makes 

a once-a-year standardized test obsolete…In an age when we use technology to customize every other form of 

information delivery-from Netflix to news feeds-experts around the country believe we‟re at a tipping point that could 

transform education. The Silicon Valley-based Innosight Institute and the Hechinger Institute on Education and the 

Media hosted a conference last month at Google headquarters in Mountain View, Calif., to showcase to the media 

some promising innovations for using technology in the classroom.” 
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2012 Annual Plan Contribution Limits Increase to $17,000 from 
$16,500 for 403(b) and 457 Plans  
 

The IRS announced that 2012 annual elective deferral (contribution) 
limits for 403(b) or 457(b) plans will increase to $17,000 from $16,500, but the annual catch-up 
contribution amount for participants age 50 and older is unchanged at $5,500. 

 Contribution Limits for 2012 

   Contribution Limit Age 50 Catch-Up Other Catch-Up Provisions 

403(b) $17,000 $5,500 15-year rule* 

457 $17,000 $5,500 3-year provision**  

 * Eligible employees with 15 or more years of full-time service may be able to contribute up to $3,000 more 
for five years, or a maximum of $15,000. 

 ** Employees may be eligible to defer up to two times the contribution limit in effect for the final three years 
of service. Employees cannot participate in the 3-year catch-up and the 457 plan age 50+ catch-up during 
the same tax year. 

 If you'd prefer not to receive 
e-mails from CTAinvest.org, 
please click here. Learn more at CTAinvest.org 
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This e-mail was sent by: 
California Teachers Association 

P.O. Box 921 
Burlingame, CA 94011-0921  

 
Be sure to add info@ctainvest.org to your address book or safe list to ensure delivery.  

Go here to find out how to do this. 
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http://ctainvest.org/home/contact.aspx
http://ctainvest.org/
http://ctainvest.org/home/videos.aspx
http://ctainvest.org/home/chapter-resource-center.aspx
http://ctainvest.org/home/calculators.aspx
http://ctainvest.org/Libraries/PDF/CTA_403b457_Guide.sflb.ashx
http://www.ctainvest.org/
http://www.ctainvest.org/
http://ctainvest.org/
http://subscriptions.cta.org/Unsubscribe.aspx?ID=a22387e9-5a46-4388-bc9c-990aca7009a3
http://ctainvest.org/
http://ctainvest.org/home/contact.aspx
http://ctainvest.org/
mailto:info@ctainvest.org
http://ctainvest.org/home/safe-list.aspx
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NOTE:  The above article was taken from the NEA Women’s Rights Caucus and is displayed in this newsletter 
solely for historical informational purposes.  
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